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GOAL:





To develop a broad capacity for effective representation on the Duty to Accommodate members with disabilities at the local level. You will network and build solidarity with other PSAC members from across the London service area and return to your workplaces and locals energized to work on behalf of the membership in your community. 





OBJECTIVES:     By the end of this session, participants will be able to:


apply the legal definition of discrimination and accommodation in the workplace and understand when the duty to accommodate becomes applicable;


identify proactive accommodation measures for the workplace;


navigate the different processes involving workplace accommodation for members with disabilities (Disability benefits, return to work (RTW); Workers’ Compensation and injury on duty (IOD), health and safety provisions) and medical assessment;


effectively deal with some of the challenges and key issues related to duty to accommodate members with disabilities (i.e. mental health disabilities, multiple disabilities and other oppressions and harassment);


identify various recourse mechanisms for members requiring accommodation;


have the tools and information needed to effectively represent members requiring accommodation in the workplace.





PARTICIPANTS:


Stewards or Local Officers who have had Steward Training (i.e. Grievance Handling Course or Advanced Steward Training), experience with representation, and exposure to issues related to the duty to accommodate.





SCHOOL LOCATION





Ivey Spencer Leadership Centre (part of the University of Western Ontario) is situated on over thirty acres of land and is the former mansion of Major General Alexander Spencer.  A full service exercise facility, mountain biking, food and continuous beverage outlets, large Masonville Mall are just a few of the many features of the Centre.  


Visit their web-site at:       www.spencerleadershipcentre.com





SCHOOL SCHEDULE





The school will begin on Thursday, February 27th, 2014 at 8:30 a.m. and will end on Sunday, March 2nd, 2014 by 3:00 p.m.  Agenda consists of class time, plenary sessions and fun evening activities.  More details will be available in the acceptance letter regarding registration and travel. Most participants will arrive after work/after supper on Wednesday, February 26th, 2014.


Evening sessions   (IF APPLICABLE)   are mandatory.





NUMBER OF SEATS AVAILABLE





20 classroom spots are available under the Education Budget with single accommodations and meals provided at the Ivey Spencer Leadership Centre.  





P.S.A.C. Travel Policy





This education event for fully-funded participants is covered by the P.S.A.C Travel Policy.  Participants will be entitled to Loss of Salary for Thursday, February 27th and Friday, February 28th 2014.  A copy of a compressed work week schedule, which indicates hours/days scheduled to work, must be attached if claiming more hours than those specified in the applicable collective agreement.  Loss of Salary for members scheduled to work on the Saturday or Sunday (copy of official shift schedule and signed LWOP form is absolutely required) will be paid.  Out of town members will travel after work/dinner on Wednesday, February 26th.  Loss of Salary will be reimbursed only for authorized travel during normal working hours.  





This is an in-residence program based on single accommodations as per PSAC policy. If you are willing to share your room, please indicate on the registration form.   All meals will be provided in the Asher Dining room.





A member should use commercial transportation where available, by the most economical means.  For those choosing to drive their own vehicles where commercial travel is reasonable and available, you must contact your Regional Office for prior approval for travel expenses including applicable mileage allowance for your particular travel circumstances.    The member will be entitled to claim expenses and loss of salary only for the period that would have been necessary had public transportation been used.  Only those expenses including Loss of Salary and mileage allowance with prior approval will be paid out. 





The Family Care Expense Reimbursement Policy applies. On-site child-care will not be available.  Where possible, please bring the original receipt with you in order that we may process your claim as soon as possible. 





HOW TO APPLY





Interested and eligible applicants must submit their applications by  Wednesday, January 22nd 2014.  Please submit your application to your London Regional Office. Complete the entire form, as the information provided will be used in selection of candidates.  Late applications cannot be accepted.  An application form is attached. 





Thank you, in advance, for ensuring that the interested members of your local are made aware of these opportunities.  PSAC courses are developed and delivered in the best interests of the PSAC membership and for the selected participants to take back to their locals and region the knowledge they have gained by attending their chosen course.





We look forward to receiving your local’s applications by the deadline date of      JANUARY 22ND , 2014.





http://ontario.psac.com/ontario/education/education.shtml
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